	SALARY:
	Employees are paid bi-weekly, with scheduled overtime calculated on a 28-day period.  Starting annual salary for a Firefighter/EMT-B is $31,818.00.  Upon successful completion of a yearly evaluation, employees are eligible for a 5.5% annual increase until the top salary of $43,623.80 is reached (6 year top-out).

	RETIREMENT:
	Instead of paying Social Security, firefighters pay 8% into Colorado’s Fire and Police Pension Association (FPPA).  The District pays 8% into the plan, as well as an additional 2.5% of your salary into FPPA’s Death and Disability coverage.  Your FPPA contribution is deducted from your salary prior to taking out Federal and State taxes.  Employees are also eligible for additional participation by paying into a separate 457 plan managed by FPPA.

	SICK LEAVE:
	For fire suppression personnel, sick leave is accrued at the rate of 5.54 hours per pay period for a total of 6 shifts (or 144 hours) per year.  The maximum accrual of sick leave is 480 hours.

	VACATION:
	Employees are not eligible to accrue vacation leave until after satisfactory completion of one year of service and passing their annual evaluation.  After that time, employees will receive retroactive credit from the date of their appointment.  The accrual rate starts at 7.08 hours per pay period and increases by 12 hours per year until the completion of nine years of service.  At 10 years the accrual rate is 11.23 hours per pay period and remains the same until the completion of 14 years.  At 15 years of service the accrual rate changes to 11.70 hours per pay period and increases by 12 hours per year until the completion of 20 years of service.  After 20 years of service the accrual rate increases to 14 hours per pay period.  The maximum accrual of vacation time is 480 hours,


	INSURANCE:
	Medical Insurance - Anthem Blue Cross Blue Shield is our carrier.  The department pays medical and vision insurance for the employee at 100 %.  Family coverage is available at a cost to the employee.  Dental coverage is also available at a cost to the employee.  Currently our coverage has a $500.00 deductible, a prescription plan, and pays 80/20.  Insurance costs are also deducted from the employee’s paycheck pre-tax.

	
	AFLAC Insurance – Employees are eligible to sign up for various insurance plans, and these costs can also be taken out of your paycheck pre-tax.

	 
	Life Insurance – The District provides a $30,000 group life policy, paid if you die anytime for any cause.  The policy also pays $60,000 for an accidental death, and pays $90,000 if employee dies of an accidental death in the line of duty.

	
	Workman’s Compensation Insurance – Available for work related injuries

	UNIFORMS:
	Uniforms and two sets of Personal Protective Equipment are furnished by the District.


